
be single, you will want to read the article on
page 3.

I would like to thank one of our participants,
Pierre-Jean Séguin, for providing us with some
constructive criticism about the quality of the
French in our newsletter.  We encourage you
to give us feedback, either positive or negative,
about the newsletter so that we can continually
improve it.  Speaking of feedback, I recently
reviewed the testimonials we have received over
the past year for our seminar and have included
a few in this newsletter.  We are pleased to
report that participants seem to love our
seminar!!  We are going to do our best in 1999
to maintain these high standards.

Nancy Conroy
Editor
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Letter from the Editor

Hope you survived the holidays and are well
into a Happy New Year!  We are now about
to enter our third year in business and have a
new calendar for 1999/2000.  If you are a
Training Coordinator, a copy of the calendar is
enclosed.  If you would like more, or if you are
a former participant in our seminar and would
like one for a friend or colleague, just give us
a call.

In my last letter, I promised that we would
address the special challenges that face single
people in retirement.  Did you know that in
Canada about 32% of the population over 15
is single?  The percentage of single people has
been steadily increasing, primarily due to an
increase in the rate of divorce.  When you look
at the situation for those over 65, the
percentages are even more startling.  In the
early 1970s, less than 20% of the senior
population was single.  Now, it is almost 34%!
If you are single or think some day you may

A Retirement Quiz

1.  Men are more active than women across a wide range of post-retirement activities. T ___ F ___

2.  Early retirees report higher levels of satisfaction with retirement than regular retirees. T ___ F ___

3.  Women value social contacts in retirement more than men do. T ___ F ___

4.  Men increase their housework activity when they retire. T ___ F ___

(For answers, see page 4)
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The Experts Speak . . . .

Pierre Dagenais, who delivers the estate planning component of our 3-day seminar, has co-authored with
Russell Gibson, a short article on where the probate issue stands in Ontario.

The Supreme Court released its decision striking down Ontario’s probate fee structure on October 22,
1998.  The Court concluded that probate fees were a tax and not just a service cost for the government
and that the regulation covering the charging of probate fees was flawed.   If you are an executor of an
estate in Ontario, don’t expect to be relieved of paying probate, however - unless your name is Marie
Sarah Eurig.

Probate (now known as Certificate of Appointment of Estate Trustee with a Will) arises because executors
often require the will and codicils of a deceased person certified as properly proven and registered with
the Court and the executor’s title to the property for administration of the estate validated.

In Re Eurig , the Supreme Court has given the Ontario Government six months to address the manner in
which the probate tax is enacted.  In response to this decision, on October 29, 1998 the government
stated that “in the meantime, current estate fees continue to apply and fees must be paid when documents
are filed” and they then introduced Bill 81 in November, 1988 to change the legislation so that they will
have the authority to continue to charge estate fees.  The deadline for passage of the bill is April, 1999.
You may not have heard much about it because it is buried in a broad omnibus bill.

As for Mrs. Eurig, the Supreme Court exempted her because she paid under protest and because it would
be “inequitable” to require her to pay probate fees after being successful in challenging the fees.  The
bill that is currently before the Ontario legislature is retroactive to May 15, 1950.  It specifically confirms
that Mrs. Eurig does not have to pay probate fees.

Pierre Dagenais is a lawyer with Vincent Dagenais Gour Gibson.  Pierre is qualified to deal with legal
issues in both Quebec and Ontario and can be reached at 241-2701.

Book Reviews

The Art of Living Single
1998.  Michael Broder.
New York: Avon Books.

There are only two problems with this book.
It isn’t about retirement and it’s not Canadian.
That being said, it is an excellent guide for
anyone living life as a single person, whether
retired or not.  There is lots of advice about how
to maximize quality of life and the advice is
applicable to all single people regardless of
their age.  It also addresses issues around
finding a partner, for those who are searching.

Transitions: A Women’s Guide to
Successful Retirement.
1991.  New York:  HarperCollins Publishers.

Since more women face retirement alone than
men, it seemed appropriate to include this book
here.  It addresses how modern women view
work and what this means for their retirement.
It would be of great assistance for any woman
who is planning her retirement, and it also has
a chapter on being single in retirement.  This
is one chapter more than most retirement books
include!!
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The Editor’s Question Cor ner ? ? ? ? ? ? ? ? ? ? ? ? ? ? ? ? ? ? ? ? ? ? ? ? ? ?

QUESTION:

Many retirement planning seminars ar e designed with the married participant in mind
and often participants who ar e single feel that their issues ar e not being addr essed ad-
equately.  At the Retir ement Planning Institute, we try to be sensitive to this issue.  A key
question is “What ar e the special issues and challenges facing single people in r etire-
ment?”

on the work role for their identity to be aware of
this fact and to ensure that their retirement plans are
designed accordingly.  For some single people, this
might mean opting to remain in the workforce
beyond the normal age of retirement.  For others,
it might mean phasing out of the workforce by
moving to part time work either within their existing
profession or in some other field.  For still others, it
might mean taking on serious work challenges in the
volunteer sector.

Loneliness is a major problem for single people and
work often is the main source of friendship.   When
retirement begins, work friendships often disappear.
The challenge is to find ways to both maintain
important existing friendships, but also to identify
new potential sources of friendship.  Perhaps single
people should discuss the possibility of retiring at
about the same time as their work friends to increase
the chances that their friendship will continue in
retirement.  Single people should be designing their
retirement to include activities that involve the
opportunity to connect with others on an ongoing
basis.  Access to the workplace where such
connection takes place every day is often taken for
granted.  Seeing people once a month at a garden
club meeting will not replace the day to day
interaction people experience in the workplace. It is
important for the single person to consider what loss
of such access will mean to them and to replace their
workplace with other “platforms” where they can
interact with others on a regular basis.

Studies have shown that married couples report
higher levels of happiness and lower levels of stress
than single people.   If the married state is
responsible for such outcomes, then one obvious
option for the single person is to consider finding a
partner to share retirement with.  This, of course, is
easier said than done!  However, having a partner
in retirement often means that independence is
maintained longer and we know that the longer an
individual is able to live independently, as opposed
to moving into an institution, the better.  If you are

ANSWER:

The overall components of a good retirement plan
are the same for everyone.  We all need to prepare
psychologically for retirement, to take care of our
health to minimize the impact of the aging process
and to have in place a good financial plan,
complemented by a sound estate plan.  However,
the emphasis an individual places on these
components will vary depending upon whether the
individual is married or single.

Now, before going any further, let’s deal with what
we mean by the word “single”.  A “single” person
could be single single, i.e. never married, or
separated/divorced or widowed.  All of these single
individuals may or may not have dependents; some
may also have a partner.  As you can see, “single”
is a complex concept!!

This article is essentially directed as those singles
who are currently without a partner and who do not
expect to have one in retirement.  One of the biggest
advantages of planning for retirement as a single
person is that there is no need to negotiate your
retirement vision with another adult.  The single
person is not hampered by the expectations and
personal plans of a partner and therefore has much
greater flexibility in choosing a retirement lifestyle.
Want to travel the world with just a backpack?
Study Art History?  Or get a job at Wal Mart as a
Greeter?  Maybe do all three!  The choice is yours.

There are, however, a number of special challenges
facing single people in retirement.  For the single
person, work often takes on even greater importance
than for the married person in terms of identity,
connection to others, and income.  Psychological
research has shown that the more roles an individual
has in life, the easier it is for the individual to give
up one of these roles.  If the work role is a dominant
role for the single person, especially the single
person who has never been a spouse or a parent,
then giving it up may be quite stressful.  The married
person has other roles to fall back on; the single
person often doesn’t.  Therefore, it is particularly
important for those single people who rely heavily
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a single man, then the odds certainly favour you.
If you are a single woman, the challenge is much
greater.  Perhaps single women need to consider
new forms of partnering in retirement.  Rather than
living alone, retired single women could consider
sharing accommodation with friends, be they male
or female.  Or they may want to select retirement
communities that provide opportunities for lots of
social interaction.

The third challenge for single people is having
enough income in retirement to live on.  A lot is
written about this challenge, especially in terms of
women, since many women live below the poverty
line in retirement.  On the other hand, single people
without children are not necessarily interested in
leaving much money in their estate when they die.

The challenge for the single person, therefore, is
having in place a retirement saving and spending
plan that provides adequate income in retirement but
that also addresses the careful spending of capital.
It is, therefore, important for the single individual to
find a financial planner and an estate planner who
understands the need for a plan that addresses both
saving and spending.

All of the challenges facing the single person in
retirement are surmountable and there is no reason
in the world why a single person should not enjoy
retirement just as much as a married person.
So...whether you are single now or expect that you
may spend some time in retirement as a single
person, take action now to ensure that retirement is
going to be the best time of your life!

Answers to Quiz:                1. F       2.  T       3.  T       4.  T

Quotations

Very productive course.  Time well spent.
Robert E. Wells, Citizenship and Immigration

Excellent - terrific program.  I will recommend it to all my staff!
People must take this course early on in their careers!

Suzanne Dupuis, Public Works and Government Services Canada

Learned lots!!  Thank you!
Bernard Cheff, National Defence

Most informative.  Very detailed.  Easily tailored to individual situations.
Patrick Nadon, Canadian Commercial Corporation
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